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GROUP RULES 

3-minute check in: The 3-minute check-in is, in part, a “triage” tool 
to determine who needs to share first and the most. 

❖ It makes sure everyone gets a chance to share something before 
the group started getting into deeper dialog with those who 
needed to share the most. 

❖ Only the person sharing is allowed to talk at this time, unless 
someone needs to ask a question for the purpose of clarification. 

❖ When they are finished, the sharer will stipulate if they want to 
share more and/or receive feedback after the check ins. 

❖ If someone needs to leave early, let the facilitator/co-facilitator 
know so he/she can accommodate that individual if they need to 
share more and/or wants feedback.  

Feedback: The purpose is to provide the person asking for the 
feedback with insights that may improve their quality of life. 

❖ Although its preferable that the facilitator/co-facilitator to not be 
nearly as ridged and inflexible as the following rules state, it may 
be necessary for them to be so if the group is being hijacked by 
those who want nothing to do with self-improvement. 

❖ The facilitator/co-facilitator will provide the initial feedback in 
order to make sure they can address the issues the group was 
created to help with. 

➢ Once they have finished, they will then ask the other members 
of the group if they would like to give any feedback. 

➢ If one of the other group members can relate to the issues the 
person sharing is going through, they may raise their hand and 
ask to give their feedback right away. 
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❖ The facilitator/co-facilitator will then ask if anyone else has 
feedback. 

➢ Those with personal experience should share before those 
with book knowledge. 

➢ All feedback should… 

▪ …recognize every individual’s need and the right to self-
determination. 

▪ …help the individual receiving the feedback make an 
informed decision about the pros & cons of options available 
to them. 

▪ …be non-judgmental when it comes to the personal choices 
of others. 

▪ …not be a debate between different individuals with different 
ideas about the most effective way of doing something. 

***ONLY THE FACILITATOR MAY ASK SOMEONE THEIR AGE BECAUSE 

THEY WILL ONLY DO SO TO GAIN QUICK INSIGHT AS TO SOCIETAL 

ATTITUDES THAT THE AUTISTIC/ASPIE, AND THEIR LOVED ONES, HAD 

TO DEAL WITH*** 

CHECK IN FORMAT 

❖ Hi, my name is: ___________; and I’m a(n) ________________.  

(Please Specify all that you wish to identify with, including those 
that are not on the following list: Autistic/Aspie; Autistic/Aspie Self-
Advocate; Father/Mother/Sibling, Friend, Neighbor, Educator, 
Employer/Employee/Co-Worker, Caseworker, Medical/ Mental 
Health Professional, Therapist, Caregiver, etc. of an Autistic/Aspie.) 

❖ My gifts, talents and special interests are___________________, 
______________________, and _________________________. 

❖ My Brief week report: __________________________________. 
(Unless you feel uncomfortable sharing at this time, in which 
case you can just say, “I pass.”) 


